
 

 

HELPING VETERANS’ CHILDREN  
TO A BETTER FUTURE  

  ANNUAL REPORT 
                                                                2014    

www.avcat.org.au 



 

 

Pictured above: Erin Annison, a Long Tan Bursary recipient, is currently studying a 
postgraduate course at Curtin University and is applying for a registered nurse graduate 
program to become a registered nurse. 
 
 
Front cover image (Clockwise from the top left): Naomi Fraser, Long Tan Bursary 
recipient; War Widows’ Guild (NSW) recipient Yvette Hopper and Wendy Thompson, 
War Widows’ Guild (NSW) President; Sean Murphy, Long Tan Bursary recipient, and 
Emma Wratten, VVPPAA recipient. 

The Australian Veterans’ Children Assistance Trust (AVCAT) was established in 2003. It 
grew out of the former Australian Vietnam War Veterans’ Trust (AVWVT), established in 
1985. The purpose of the AVWVT was to distribute the Australian share of the funds 
received from the Agent Orange legal settlement in the USA to Vietnam veterans and 
their dependants.  
 

The aim of the AVWVT was to provide assistance to those children of the Vietnam War 
veterans who could not afford tertiary education.  
 

AVCAT, a national independent charity, has continued that legacy of the AVWVT. It aims 
to help the children and grandchildren of Australian ex-service men and women to a 
better future through higher education. Our bursaries assist those selected to obtain 
the qualification they need to enter their chosen career. They are targeted at youth and 
initial employment. All are means tested and support full-time tertiary study at 
university, TAFE or college. 
 

AVCAT administers bursaries and scholarships for assistance with tertiary studies on 
behalf of donors who include the Commonwealth Government, various ex-service 
organisations, philanthropic foundations and private individuals. The AVCAT Board 
members include: RSL Australia, Legacy Australia, Vietnam Veterans’ Association of 
Australia (VVAA), Vietnam Veterans’ Federation of Australia (VVFA) and Australian 
Veterans’ and Defence Services Council (AVADSC). The AVCAT team comprises part-

time staff, augmented by volunteers. AVCAT is an incorporated company limited by 
guarantee and is honoured to have His Excellency General the Honourable Sir Peter 
Cosgrove AK MC (Ret’d) as its Patron. 
 

Gifts to AVCAT are tax deductible. 
 

For more information contact us:  
AVCAT 

PO Box K978 

Haymarket  NSW  1240 

T 02 9213 7999   
E avcat@dva.gov.au 

www.avcat.org.au 
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ABOUT AVCAT 

“THANK YOU SO MUCH FOR THE 
OPPORTUNITIES TO CONTINUE MY 
POST SECONDARY STUDIES AND 
ALLOWING ME TO ACHIEVE ALL THAT 
I HAVE. PRIOR TO THE DONATION OF 
THE SCHOLARSHIP, I HAD NO CLEAR 
DIRECTION AND THIS GAVE ME THE 
OPPORTUNITY TO FOLLOW MY 
DREAM AND PASSION AS WELL AS 
EXPAND MY SKILLS.” 

       - Naomi Fraser (photo, front cover) 
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“IN 2015 I AM COMMENCING 
POSTGRADUATE STUDY IN 
OCCUPATIONAL HEALTH 
AND SAFETY IN ORDER TO 
FURTHER DEVELOP MY 
KNOWLEDGE SURROUNDING 
PUBLIC HEALTH.” 
      - Erin Annison 



 

 

AVCAT’s mission is to provide financial 
support to the children of Australian 
veterans to allow them to reach their 
academic potential. Since our inception in 
1985 as the Australian Vietnam War 
Veterans’ Trust, we have enjoyed the 
continuing support of the Australian 
Government and many ex-service 
organisations and private donors who have 
provided funding for the bursaries we 
administer. Through the generosity of our 
donors, in 2014 we were able to provide 
financial assistance to over 76 new 
students who joined some 2000 previous 
recipients. 

The Long Tan Bursary Scheme is the 
mainstay of our efforts. It continues to 
provide much needed support to the 
children of Vietnam veterans, assisting 
them financially with their tertiary studies. 
This Scheme is administered by AVCAT on 
behalf of the Department of Veterans’ 
Affairs (DVA) and is governed by a Services 
Agreement, which underpins the 
application, selection and management 
processes involved in awarding these 
bursaries.  The Services Agreement has 
recently been extended to 30 June 2016 
and there continues to be much discussion 
about the possible widening of the 
Scheme’s eligibility criteria. We await 
further advice from DVA on how and when 
the Scheme may change.  

Each year, DVA presents successful 
applicants with their awards at special 
ceremonies held around the country.  The 
Minister for Veterans’ Affairs, the 
Honourable Michael Ronaldson, has taken 
a keen interest in the work of AVCAT and 

has enjoyed meeting the recipients and 
congratulating them at a number of award 
presentations in 2014.  We thank him for 
his ongoing support. 

I would also like to record sincere thanks 
to our Patron, the Governor General, His 
Excellency General the Honourable Sir 
Peter Cosgrove, for his willingness to 
support AVCAT and our students.  We look 
forward to the Governor General hosting a 
special Award Ceremony at Admiralty 
House in Sydney later in 2015. 
Throughout 2014, a focus of AVCAT’s 
strategic plan has been to further develop 
our profile within, and beyond the veteran 
community. We try to ensure that all 
eligible students are well aware of AVCAT 
and the availability of bursaries we 
manage on behalf of our donors. We also 
aim to increase awareness amongst 
potential donors so that the number of 
bursaries and scholarships available for 
those studying at university, TAFE or 
college, can be increased. In 2014 there 
were 34 ‘other’ bursaries provided through 
the generosity of new and continuing 
donors. This was an increase of 70% in this 
category of scholarships over the previous 
year.  
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“THIS SCHOLARSHIP ENABLED ME TO TRAVEL TO NEPAL 
AS A PART OF MY COURSE AND EXPERIENCE A VIBRANT 
AND BEAUTIFUL CULTURE AND COUNTRY WHILE ALSO 
DEVELOPING VERY GOOD RELATIONSHIPS WITH OTHER 
STUDENTS FROM OTHER DEGREE AREAS AND 
ACADEMICS TOO.” 
                                - Brayden Witcombe-Keep 

 

 

Brayden Witcombe-Keep graduated with a Bachelor of Psychology and Sport Science 
from Swinburne University of Technology in December 2014. During his degree Brayden 
travelled to Nepal on exchange. His degree completed, Brayden is working as a Retail 
Assistant Manager until he returns to studies to gain his teaching qualification. 

“THROUGH THE GENEROSITY OF 
OUR DONORS WE HAVE BEEN 
ABLE TO PROVIDE FINANCIAL 
ASSISTANCE TO OVER 76 NEW 
STUDENTS THIS PAST YEAR.” 



 

 

AVCAT sincerely appreciates the trust that 
donors place in us to manage funds 
allocated for bursaries and scholarships 
which provide so much for the selected 
recipients. Each year, our students respond 
very positively to the award of bursaries. 
The assistance so provided can make an 
amazing difference to the life of a tertiary 
student. Each bursary is paid on a monthly 
basis and, as such, ensures a regular 
income that may assist a student to buy 
textbooks or perhaps, to pay for a much 
needed internet connection. A bursary can 
be used to relieve financial stress that 
comes when a student is unable to 
maintain their hours of casual work when 
faced with academic deadlines. 

I remain impressed and grateful for the 
wonderful work done by the small AVCAT 
team who are dedicated and passionate in 
pursuit of our objectives and who, as the 
public face of our organisation, are 
constantly reacting compassionately to the 
many enquiries and requests for 
information from new applicants and 
ongoing bursary holders. The staff are ably 
assisted by a number of very experienced 
volunteers who assist in the assessing of 
applications to confirm eligibility and to 
match donors with applicants. 

The AVCAT Board continues to pursue 
good governance practice and to optimise 
procedures in all that we do. In 
conjunction with management, we try to 
ensure that operational practices are 
aligned with our closely monitored 
strategic planning and risk management 
profiles. A major part of our planning at 
present is focused on being in a position to 

respond fully and effectively to the 
foreshadowed tender process required for 
the renegotiation of the Services 
Agreement due in late 2015.  

I am greatly appreciative and offer my 
sincere thanks to my fellow Directors for 
their unstinting support and effort in 
furthering the aims of AVCAT. Their 
commitment is well reflected in the time 
they willingly give to our students and to 
our donors. I would particularly like to 
thank Commander Brian Loftus who 
retired from the Board this year after 
seven years of loyal service and support as 
the representative of the RSL.  

At the end of 2014 we had, in our care, 
over 200 recipients of bursaries spread 
over four years of tertiary study. This is 
again a record number of students being 
administered by the Trust and all 
indications suggest that this total will 
increase in 2015. All members of the 
AVCAT team remain fully committed to 
supporting and guiding these talented and 
deserving young men and women and we 
feel very proud of the role we have been 
able to play in their continuing 
development. 
 

 

RE Shalders 

Chairman AVCAT Board 

May 2015 
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Pictured above: TPI NSW recipient, Lyndell Dewar, with her parents. Lyndell has 
recently graduated with a double degree in International Business and Business (Human 
Resource Management) from Griffith University. 

“THANK YOU FOR ABSOLUTELY EVERYTHING. FOR BEING THE 
REASON I COULD AFFORD TO PRINT LECTURE SLIDES FOR EVERY 
CLASS, PARK AT UNI, PURCHASE THE LATEST TEXTBOOKS FOR 
REFERENCE AND FOR BEING THE REASON I COULD VISIT MY  
FAMILY DURING HOLIDAYS. 
 
THEY SAY THAT IT IS THE LITTLE THINGS THAT COUNT AND THIS 
COULD NOT BE MORE TRUE. BY PROVIDING THE SCHOLARSHIP,  I 
WAS ABLE TO COMPLETE TWO UNIVERSITY DEGREES WITH A HIGH 
DISTINCTION AVERAGE, AN AWARD FOR ACADEMIC EXCELLENCE, 
PRACTICAL INDUSTRY EXPERIENCE AND REMAIN SANE IN THE 
MEANTIME. TPI, THANK YOU!” 

       - Lyndell Dewar 
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Education is the most powerful 
weapon which you can use to change 
the world. 

-Nelson Mandela 

The hope of all who work as part of AVCAT 
is that the recipients of the many bursaries 
and scholarships which are awarded each 
year, can be assisted so that they each 
might know and benefit from that ‘most 
powerful weapon’ we understand as 
education. 

In 2014 AVCAT once again played an 
influential role in the lives of students from 
across the nation. As a national 
independent charity our organisation 
continues to administer an ever-growing 
number of bursaries and scholarships for 
those children and grandchildren of 
veterans who are studying at university, 
TAFE or college and who are in necessitous 
circumstances but who have the ability to 
pursue successful careers given the 
appropriate support. 

The majority of the bursaries that AVCAT 
administers on behalf of the government, 
various ex-service organisations and 
private donors, provide three to four 
years’ financial support as the students 
pursue their studies.  Our recipients study 
a wide variety of tertiary courses and over 
the years we have assisted artists, writers, 
teachers, doctors, accountants, 
psychiatrists, engineers and many more. 

OUR STRATEGIC VISION 

A goal shared by all who are associated 
with AVCAT is to work together to provide 
effective pathways, through tertiary 

education, to gainful employment for the 
deserving children of veterans. AVCAT 
remains focused on being a contemporary 
organisation, ever mindful of the issues 
which confront the students of the 21st 
century and the changing world in which 
they live. We aim to work closely with our 
scholarship recipients, their families and 
our donors. We aim to develop a high 
profile within the broader community by 
harnessing the tools of technology and 
social media to communicate our message 
and to attract those who are eligible for 
the assistance AVCAT can facilitate.  

OUR ACHIEVEMENTS 

AVCAT is very proud to administer the 
Long Tan Bursary Scheme on behalf of 
DVA, a role AVCAT has had since 2000. 
During 2014 our organisation welcomed 
two further extensions to the Services 
Agreement between the Australian 
Government and AVCAT. The Services 
Agreement has now been extended to 30 
June 2016 which ensures the provision of 
Long Tan Bursaries to eligible children of 
Vietnam veterans for another two years in 
2015 and 2016.   

In 2014 DVA, on behalf of the Federal 
Government, awarded 42 bursaries to the 
children of Vietnam veterans, from all 
states and the ACT. In addition to the Long 
Tan Bursaries, there were another 34 
bursaries  awarded to other children and 
grandchildren of ex-service personnel. This 
was an extra 14 compared to 2013, 
indicative of the growing generosity of our 
donors as well as the success of AVCAT’s 
strategic planning. 

It is envisaged that in 2015 there will be 
even further bursaries available for that 
year’s cohort as once again more ex-

service organisations provide financial 
assistance to tertiary students. Added to 
our list of donors for 2015 bursaries are 
Castle Hill RSL Sub-branch, Port Macquarie 
RSL Sub-branch, Dee Why RSL Club and TPI 
SA with two scholarships specifically aimed 
at students residing in South Australia. 

Just as it is important that AVCAT 
continues to increase the number of 
bursaries available each year, it is also 
important that AVCAT continues to attract 
a good number of quality applications from 
across the country. In 2014 a record 
number of 374 applications were received 
for 2015 bursaries. This was an increase of 
25% on 2013 numbers. The total received 

included applicants for the Long Tan 
Bursaries as well as for the number of 
‘other’ bursaries that AVCAT administers 
on behalf of various ex-service 
organisations and private donors. The 
increase in Expressions of Interest (up by 
40% on 2013) as well as actual applications 
received, is reflective of an effective 
marketing plan and the further positive 
development of AVCAT’s profile within and 
beyond the ex-service community.  
  

CHIEF EXECUTIVE OFFICER’S REPORT cont 
 

7 6 

Pictured above: Chelsea Duthie with her proud father, Ken Duthie, at the Long Tan 
Bursary Awards Presentation in Adelaide, July 2014. Chelsea is currently studying a 
Certificate IV in Fitness at the Regency Park Campus, TAFE South Australia. 

“IF IN DOUBT, ASK QUESTIONS. 
THERE ARE THOSE WITHIN 
AVCAT THAT WILL PUT YOUR 
MIND AT EASE. YOUR CHILD IS 
THEN ABLE TO PURSUE  
EXCELLENCE AND CAREER  
SATISFACTION, DUE TO THE 
BURSARY.” 

  - Ken Duthie, father of Chelsea 
Duthie, Long Tan Bursary recipient. 



 

 

Pictured above (left to right): Karen Blackwell (CEO AVCAT), Russ Shalders (Chair 
AVCAT Board), Don Smart and his wife, Janet Smart, Janis Milburn (Chair National 
Selection Committee) and Nick Helyer (past CEO AVCAT) at the Farewell Morning Tea 
for Don Smart. Mr Smart had served over 25 years as a member of the National 
Selection Committee. 

OUR DONORS 

Each year the gratitude of our recipients 
for the generosity of their donor, is 
reflected in their own words of thanks that 
accompany their Annual Reviews.  
In 2014 AVCAT endorsed such 
indebtedness to a number of donors who 
have been providing bursaries to the 
descendants of Australian veterans for 
over ten years. We presented a Certificate 
of Appreciation to Legacy Brisbane Waters, 
TPI NSW and VVPPAA at a special morning  

tea held in the AVCAT office during June.  
As in previous years AVCAT continues to 
value its relationship with these donors 
and with the many others who provide 
financial assistance to tertiary students 
through our administration. Continued 
support from Legacy Australia, Legacy 
Brisbane Waters, RSL National, RSL ACT, 
TPI NSW, VVPPAA, VVAA(SA), War 
Widows’ Guild NSW and the NSW NMA is 
very much appreciated. Gratitude is also 
extended to our individual donors, some of 

whom wish to remain anonymous. 

In 2014 the following organisations 
provided new bursaries for tertiary 
students: Chatswood RSL Sub-branch and 
Club, Newtown RSL Sub-branch and the 
Royal Australian Regiment (RAR) 
Foundation.  

OUR AVCAT TEAM 

In July, AVCAT welcomed two new 
members of staff to our small but effective 
team:  Mrs Erin Webster came on board as 
Scholarship Officer and Mrs Courtney He 
as Assistant Accountant. We had 
farewelled Mrs Paula Sheldon and Mrs 
Danielle Baroukh earlier in the year. 

On Australia Day, 2014, Dr Janis Milburn, 
Chair of our National Selection Committee, 
was awarded the Medal of the Order of 
Australia (OAM) for her service to 
education and to veterans and their 
families. Her contributions to the work of 
AVCAT have spanned 25 years and her 
guidance in the selection process has 
always been highly valued.  

AVCAT also honoured Mr Don Smart at a 
special morning tea to celebrate and thank 
him for his 25 years of service to AVCAT as 
a member of the National Selection 
Committee. His experience and expertise 
will be greatly missed.  

ACKNOWLEDGEMENTS 

The great work done by staff and 
volunteers throughout the selection 
process is a highly valued facet of our 
organisation’s credibility. As has been the 
case for many years, the selection of 

recipients, the documentation of their 
situations and the coordination of all the 
correspondence and so much more is 
underpinned by the tireless efforts of our 
assessors, members of our Needs and 
Education Committees and of course, the 
AVCAT Staff. The review of the application 
and selection process, by the National 
Selection Committee, highlighted the 
experience and expertise of all involved 
and endorsed the high level of 
accountability and transparency of the 
process undergone to ascertain each and 
every bursary or scholarship recipient. 

AVCAT is proud to be able to serve the 
veteran community through the 
administration of bursaries and 
scholarships for tertiary students. In 2015 
the Trust will commemorate its 30th year 
since its inception.  It will be an important 
milestone in our history and an opportune 
time to reflect on the valuable role it has 
played in assisting the families of our 
country’s ex-service men and women.  
 

K. Blackwell 
Chief Executive Officer 

May 2015 
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“IT 
WAS A 



 

 

DIRECTORS’ REPORT 
 

In compliance with the provisions of the 
Corporations Act 2001, the Directors 
present this Financial Report of the 
Company for the year ended 31 December 
2014.  

SHORT AND LONG TERM OBJECTIVES  

The principal objective of the Company is 
to provide financial assistance to Australian 
Veterans’ children in relation to tertiary 
education, where those children are in 
necessitous and deserving circumstances. 
 

The organisation’s strategies for achieving 
this objective include: 
 the provision of financial assistance 

for Veterans’ children through the 
awarding of scholarships to 
appropriate applicants who are 
undertaking tertiary studies; 

 the soliciting and acceptance of 
donations to: 

 i)  a Trust established for the 
 benefit of Veterans’ children; and 

  ii) funds established and 
 maintained for the benefit of 
 Veterans’ children; 

 the promotion and development of 
the organisation’s scholarship policy 
and procedures with:  

 i)  organisations of ex-service 
 personnel in Australia;  
 ii)  the Australian government, 
 and  
 iii) the broader business and 
 education communities. 
 the retention of the administration 

of the Long Tan Bursary Scheme.  
 the provision of an advocacy and 

support service to improve 

outcomes for the children of 
Australian Veterans undertaking 
tertiary studies.  

PRINCIPAL ACTIVITIES  

The Company’s activities in the financial 
year were those prescribed in its 
Constitution, namely the provision of 
financial assistance for the costs of tertiary 
studies to the selected necessitous and 
deserving children of the Australian 
Veteran community. 

The Company does this through the 
administration of scholarships and 
bursaries, funded by the Australian 
Government, organisations and private 
donors and through bursaries provided by 
the Company.  

PERFORMANCE MEASURES 

The Company measures performance 
through the establishment and monitoring 
of Key Performance Indicators: 
1. By monitoring the completion rates 

of recipients in their respective 
tertiary studies. The cohort of 
recipients who commenced their 
studies in 2012 completed their 
scholarship period in 2014 and 
achieved a completion rate of 71%. 
The ten year average completion 
rate for students receiving financial 
assistance through AVCAT is 74%. 

2. By measuring the ratios of expenses 
to assistance funds distributed to 
recipients. The ratio of 
administrative expenses to 
assistance funds is 15% (2013: 
15%).  This compares to the ratio of 
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“MY MASTERS DEGREE 
WAS COMPLETED OVER IN 
AMERICA. I WAS ABLE TO 
TRAVEL WITH THE  
UNIVERSITY TO MANY  
DIFFERENT STATES FROM 
THE WEST COAST TO THE 
EAST AS PART OF THE 
NORTH TEXAS TRACK AND 
FIELD TEAM.”  
 -Charlotte Wilson 

Pictured Above: Long Tan Bursary recipient, Charlotte Wilson, recently graduated 
with a Masters of Science from the University of North Texas.   
Having completed an exchange to America as a part of her degree, Charlotte is cur-
rently undertaking an internship in her field of science. Charlotte is hoping that the 
experiences gained through her internship will lead to a dream job in Sport and 

Events Management. 



 

 

Pictured right:  
Long Tan Bursary recipient, 
Susie Benton, is currently 
studying a  Bachelor of 
Veterinary Science at the 
University of Queensland.  
 
Susie is completing an 8 week 
work placement on different 
farming properties and 
travelling as far as Cloncurry, 
1800km from her home town of 
Glen Innes. 
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The Directors in office during the period of 
this report are: 

 Vice Admiral RE Shalders AO CSC RAN 
(Ret’d) - Chairman of the Board since 
2010. 

 Lieutenant Colonel PG Badcock (Ret’d) 
AFAIM AFIPM - member Audit & Risk 
Committee, board member since 2005. 

 Commander WB Loftus LLB - board 
member since 2007; retired in May 
2014. 

 Mr GS Blake - board member since 
2012.  

 Mr KH Foster OAM JP - Deputy 
Chairman, member Finance 
Committee, board member since 2005. 

 Mr W Roberts OAM - member 
Education Committee, board member 
since 2005. 

The Alternate Directors are: 
 Lieutenant Colonel IM Henderson 

(Ret’d) - Chairman Audit & Risk 
Committee, board member since 2005. 

 Mrs Meg Green RN, RM, MN - member 
Finance Committee, board member 
since 2013. 

 Mr PAF Kaineder BA Cert Teach - 
member Education Committee, board 
member since 2006. 

 Mr DJ Norton MA FCA - Chairman 
Finance Committee, member Audit & 
Risk Committee, board member since 
2011. 

 Mr NM Robertson JP - member 
Education Committee, board member 
since 1989. 

All the Directors of the Company have 
experience in matters associated with the 
welfare of veterans and their families in 
necessitous and deserving circumstances. 

DIRECTORS’ BENEFITS 

The Directors and Alternate Directors act 
in an honorary capacity and receive no 
compensation for their services. 

COMPANY SECRETARY 

Mrs KJ Blackwell was appointed Company 
Secretary on 26 November 2013. 

 

operating expenses to assistance funds of 
53% (2013: 55%). 

MEMBERS 

The members of the Company are the five 
principal national ex-service organisations 
which established it. These are the 
Australian Veterans’ and Defence Services 
Council, Legacy Australia, the Returned 
and Services League of Australia, the 
Vietnam Veterans’ Association of Australia 
and the Vietnam Veterans’ Federation of 
Australia Incorporated. The other member 

is the Chairman who is appointed  by the 
Minister for Veterans’ Affairs.  
The Repatriation Commission has the right 
to appoint a person to be a member but 
has chosen not to do so. 

DIRECTORS OF THE COMPANY 

The Chairman is a Director. Each of the 
sponsoring organisations appoints a 
Director and each Director may appoint an 
Alternate with the agreement of his or her 
appointing organisation.   

DIRECTORS’ REPORT cont 
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“MY BURSARY HAS 
PROVED TO BE AN 
INVALUABLE 
ASSISTANCE TO ME 
DURING THESE TIMES. I 
TRULY CANNOT 
EXPRESS HOW MUCH IT 
HELPS TO HAVE THAT 
LITTLE BIT MORE TO 
RELY ON ” 

“I CAN’T DESCRIBE HOW MUCH 
THIS SCHOLARSHIP HAS MEANT 
TO ME AND MY FAMILY; I CAN 
STILL REMEMBER HOW RELIEVED 
MY MOTHER WAS TO FIND OUT 
AND HOW PROUD MY GRAND-
MOTHER WAS TO FIND OUT 
THAT GRANDAD’S HISTORY IS 
STILL AFFECTING US IN A  
POSITIVE WAY TODAY.” 
      -Benjamin Dunn, 
recipient of a Legacy Australia Council 
Bursary in 2012. 



 

 

COMPANY PARTICULARS  

The Company, incorporated and domiciled 
in Australia, is a not-for-profit public 
company limited by guarantee. The 
address of the registered office and 
principal place of business is: 

Ground Floor, Tower B 

Centennial Plaza 

280 Elizabeth Street 

Surry Hills  NSW  2010 

 
 

AUDITOR 

The auditor appointed by the Company is 
Mr AM Frawley of DM Walsh and Co, 
Wahroonga, NSW.  

The lead auditor’s independence 
declaration is set out on pages 23/24 of 
the Annual Financial Report 2014, and 
forms part of the Directors’ Report for the 
financial period.  

Our full Annual Financial Report for year 
ended 31 December 2014 is available on 
our website www.avcat.org.au. 
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Pictured above: NSW Long Tan Bursary recipients receive their certificates at the 2014 
award ceremony in Sydney. Also pictured are Russ Shalders (Chair AVCAT Board) and 
Jennifer Collins (Deputy Commissioner NSW). 

Pictured above: Long Tan Bursary recipients and other scholarship recipients from 
Western Australia receive their certificates at the 2014 award ceremony in Perth. Also 
pictured are Ray Ward (Perth Legacy President), Karen Blackwell (CEO AVCAT) and 
Peter King (Deputy Commissioner WA).  

“MY SCHOLARSHIP WAS A 

GODSEND. I HAVE A PASSION 

TO ASSIST PEOPLE WITH 

VARYING DISABILITIES. THIS 

PASSION HAS ONLY BEEN  

INVIGORATED OVER THE 

COURSE OF MY DEGREE. I 

HAVE BEEN GRATEFUL TO 

RECEIVE NOTICE THAT I WILL 

BE AWARDED FIRST CLASS 

HONOURS, IN ADDITION TO 

THE PUBLICATIONS OF MY 

HONOUR’S PROJECT, FOR 
WHICH I AM THE FIRST  

AUTHOR.” 

            -Rahchell Cornish, 2014               
Bachelor of Exercise and Sport 
Sciences (Honours) graduate. 

Recipient of the 2014 AVCAT Bursary, Rahchell 
Cornish, is pictured above with (left to right) 
Gordon Blake (Director AVCAT Board), Karen 
Blackwell (CEO AVCAT) and the Minister for 
Veterans’ Affairs, Senator the Honourable  
Michael Ronaldson.  
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OUR SPONSORS 
 

Finally we would like to thank our generous sponsors. Without them we would be 
unable to provide the funds for these bursaries and scholarships.  
We would also like to acknowledge our anonymous donors. Thank you! 

National schemes: 

Regional schemes: 

Australian Veterans’ Children Assistance Trust 

PO Box K978  Haymarket NSW 1240 

Ground Level  280 Elizabeth Street  Surry Hills NSW 2010 

T 02 9213 7999  F 02 9213 7307  E avcat@dva.gov.au 

 

ACN 008 609 032           ABN 50 008 609 032  

Pictured above: Victorian Long Tan Bursary recipients with Senator the Honourable 
Michael Ronaldson (Minister for Veterans’ Affairs) at the 2014 award ceremony. 

Pictured above: Long Tan Bursary recipient, Kassia Earnshaw, receives her certificate 
at the 2014 award ceremony in Queensland.  Also pictured (left to right) are Mark Kelly 
(Repatriation Commissioner), Senator the Hon Michael Ronaldson (Minister for Veterans’ 
Affairs), Meg Green (Alternate Director AVCAT) and Gordon Blake (Director AVCAT). 


